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Standard Position Description
Wildlife Biologist, GS-486-9

Introduction

The incumbent serves as a Wildlife Biologist in a unit of the National Wildlife Refuge System.
Duties include, but are not limited to-

A.

Major Duties

--Develops plans to study and monitor wildlife populations for supervisor’s approval and
recommends and assists with implementation of specific management practices that affect
wildlife populations on Service-owned lands.

--Develops plans to study and monitor wildlife habitat for supervisor’s approval and
recommends and assists with implementation of specific management practices that affect’
wildlife habitat on Service owned lands.

--Develops recommendations for plant and animal control activities, assists with their
implementation and, through monitoring and evaluation, determines effectiveness and
needs to adjust recommendations.

--Carries out all aspects of a wildlife survey and conducts short-term studies that require
field data collection, data analysis and draft report preparation for supervisory approval.
Report findings assist with the overall management of Service-owned lands and
maximize benefits to biological resources.

--Conducts on-site environmental assessments and completes the documentation
necessary to determine if project proposals are compatible with station purpose.

--Prepares technical reports and presentations on the station’s biolo gical program and
serves as a technical liaison and coordinator with other Federal, state and local

organizations.

--Maintains a high level of technical skill and knowledge that are necessary to assure that
recommendations for the station’s biological program are consistent with current
published literature and other professionally endorsed practices.

--Coordinates and implements computerized applications for the inventory and analysis
of biological information at the station.
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B. Factors
1. Knowledge Required by the Position: 950 points leved (-6

N

--Professional knowledge and experience in wildlife biology and a working familiarity
with related disciplines in order to perform assi gnments of moderate difficulty which do
not require significant deviation from established scientific methods and techniques.
--Knowledge of agricultural and engineering terms, data, structures, facilities and
procedures to work with professionals and technicians in those fields, to recognize the
effect on resources, read and write reports, etc.

--Skill in mathematics and statistics to perform data analysis.

--Skill in verbally communicating technical information that is understandable by an
array of audiences.

--Skill in written communications that result in objective reports and recommendations to
benefit wildlife resources and that require a minimum of review and editing.

--Skill in planning that result in biologically based plans, procedures and schedules.
--Skill in utilizing computerized information systems for refuge management purposes.
--Ability to supervise and train lower grade employees and volunteers.

Supervisory Controls: 275 points level Q-3

Supervisor defines the problem and discusses the objectives to be met. Incumbent
selects, applies and adapts existing methods to formulate and carry out work plans in their
entirety. Successful application of a broad range of standard methods, procedures and
techniques is required. A supervisor of a higher grade is available to provide guidance
should new or unusual problems arise. Supervisor reviews recommended work plans and
spot-checks work in progress to insure adequacy, completeness and validity of
conclusions reached.

Guidelines: 275 points leoel 3-3

Guidelines are available in the form of technical manuals, administrative manuals, the
statutory provisions of applicable legislation, precedent reports, various journals, and
papers, policy memorandum, etc. Incumbent uses judgement to select, apply, and adapt
guidelines where deviations from guidelines are slight. Significant deviations are referred

to supervisor.
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Complexity: . 150 points [oved 4-3

Incumbent plans, conducts and reports on investigations to determine the effect of
proposed projects on the wildlife resources of an area, and makes broad recommendations
concerning these projects. Assignments are of moderate complexity. The factors to be
considered vary with each assignment. Incumbent must use a high degree of judgement
to select and interpret appropriate methods from a broad range of standard techniques and
procedures when formulating specific work plans. Incumbent must use judgement to
insure that tests, measurements, and observations used meet scientific and operating
requirements and will yield valid results.

Scope and Effect: 150 points jevel 5-3

The purpose of the work is to determine the impact of projects on the wildlife resources
of an area. Work affects the efficiency of the unit and also may affect the activities of
federal and state agencies.

Personal Contacts: ' jevel 3

Contacts are with professionals and technicians in the fields of engineering, biology, etc.,
federal and state agencies, private landowners, and the general public.

Purpose of Contacts: 110 points fevet b

Contacts are for training and inspecting the work of others, conducting field
investigations, explaining conservation or use requirements, monitoring activities, and
establishing cooperative relationships.

Physical Demands: 20 points lgozl §-2

The work requires some physical exertion such as walking over wet, rough, uneven, or
rocky surfaces; bending, crouching, stooping, stretching, reaching, or similar activities.
The work requires average agility and dexterity.

Work Environment: 20 points level G-2

The work requires both office and outdoor work. The office is adequately lighted, heated,
and ventilated. Temperature and weather extremes may be encountered in the
performance of the outdoor work. The incumbent is expected to conduct duties inaa
safe and orderly manner so as not to endanger self, fellow workers, or property with
which entrusted. A condition of employment is the wearing of the official U.S. Fish and
Wildlife Service uniform in a manner prescribed in 3 AM 3 of the Administrative
Manual. Incumbent is required to obtain and properly wear uniform components within
Class B and C.

1950 points = GS-9



